
EXEMPT SALARIED A
Title Column

Aquatic Center Coordinator G

Communication Content Specialist G

Communication Graphic Design Specialist G

Health Enhancement Coordinator G

Quality Assurance and Support Manager (Nutrition Services) G

Training and Quality Assurance Manager (Community Education) G

Video Technology Specialist G

Communication and Marketing Specialist I

Nutrition Services Dietitian I

Substitute Coordinator J

Executive Administrative Assistant to the Supt and BOE M

Nutrition Services Operations Coordinator M

Data Systems Analyst I N

IT Project Facilitator N

Lead Technology Support Specialist N

Endpoint Management Engineer O

Benefits Coordinator O

Human Resources Analyst/Trainer O

Nurse II, RN O

Payroll Coordinator O

Lead Audio Visual Technician P

Network Engineer P

Nurse II, BSN P

Recreational Therapist I P

Systems Engineer P

Technology Training Specialist P

Lead Infrastructure Technician Q

Nurse II, MSN and/or NCSN Q

Accounting Coordinator R

Coordinator - Community Services R

Custodial Manager R

Database Developer R

Data Security Manager R

Lead Endpoint Management Engineer R

Maintenance Supervisor R

Purchasing Agent R

Recreational Therapist II R

School Social Worker R

School Based Therapist R

Systems Analyst/Developer R

Technology Security Administrator R

Technology Solutions Analyst R

Transportation Coordinator R

Operations Manager T

Lead School Social Worker U

Lead Network Engineer V

Lead Systems Engineer V

Exempt employee annual salaries are divided and paid over 12 months.  Annual salaries are 

calculated using contracted work days, not to exceed 261.



EXEMPT SALARIED A (continued)
Manager - Technology Projects & Training W

Manager - Technology Support X

Manager - Enterprise Applications and Information Z

Manager - Network and Infrastructure Z

EXEMPT SALARIED B

Title Column

Parent Educator A

Exempt employee annual salaries are divided and paid over 12 months.  Annual salaries are 

calculated using contracted work days, not to exceed 261.


